Summary of Actions of the 2014 RA

	Item
	Action
	Assigned to
	Status

	NBI 14-01: FY 2015-2016 Dues Increase
MSEA will reduce by half the FY 2015-2016 dues increase of $10. 

Submitted by: 
MSEA Board of Directors
	Adopted

	Helfman
	December 2014: No update.
March 2015: All publications prepared for the 2015-2016 membership year reflect a dues increase of $5. NBI complete.

	NBI 14-02: Peace One Day 

MSEA will take a position of support for the International Day of Peace Campaign sponsored by the organization Peace One Day starting September 21, 2015 and widely advertise support through existing publications, websites, social media, and other appropriate means. 

Submitted by: 
Jacob Bauer Zebley, Cecil County Classroom Teachers Association
	Adopted
	Mendelson
	December 2014: No update.
March 2015: No update.

	NBI 14-03

	Failed
	
	

	NBI 14-04: PARCC Assessment as a Graduation Requirement

MSEA calls upon the Maryland State Board of Education (SBOE) and the Maryland State Department of Education (MSDE) to remove the new PARCC tests as a graduation requirement for Maryland high school students until the state demonstrates that the tests can be successfully administered statewide, there has been sufficient time to assess the validity of the tests, appropriate cut scores have been established, and alternative methods of meeting the requirement (such as combined scoring and bridge projects) have been established. MSEA will work with other groups who share this position.

Submitted by: Gary Brennan, Frederick County Teachers Association
	Adopted
	Governance
	October 2014: President Weller sent a letter to Dr. Lowery and the State Board of Education detailing MSEA’s concerns with, and opposition to, PARCC tests as a graduation requirement until the state demonstrates that the tests can be successfully. The State Board of Education voted to delay PARCC tests as a graduation requirement at it October 28 meeting.
NBI completed.

	NBI 14-05: Cell Tower Investigation

That the MSEA conduct an immediate review of research and provide a report to local boards with regard to the construction and operation of cell towers on the grounds of Maryland schools.  The report will include, but not be limited to, positive and negative effects.

Submitted by: Blair Todd, Prince George’s County Educators Association
	Adopted
	Hershkowitz
	December 2014: No update.
March 2015: The ongoing review has focused primarily on health outcomes from proximity to cell phone towers. Research has been based on information from the American National Standards Institute, the Federal Communications Commission, the Institute of Electrical and Electronics Engineers, the International Commission on Non-Ionizing Radiation Protection, the National Council on Radiation Protection, the United States Environmental Protection Agency, and several other academic studies. The review also includes background on how cell towers work and how people are exposed to energy from the towers. Research on the current state of towers by local school district, including their potentially beneficial impact on cell service and school revenue, is still being conducted (pending legislation before the Maryland General Assembly on cell towers in Anne Arundel County). 


	NBI 14-06: Posting Progress of NBIs

The MSEA will post periodic updates on progress toward fulfilling New Business Items during the interval between annual MSEA conventions.  The updates will be posted on the MSEA website and available to all members.   

Submitted by: Yvonne Baicich, Prince George’s County Educators’ Association
	Adopted
	Taylor/Mendelson
	December 2014: NBI status reports will continue to be posted in January, March, June, and September.
March 2015: NBI status reports were posted in January and March.

	NBI 14-07
	Withdrawn
	
	

	NBI 14-08: Funding MSEA State Delegates to NEA Convention

MSEA will, for the 2015 NEA Convention, make the following changes to the State Delegate Funding Guidelines to the NEA RA.  MSEA will fund state delegates without allocations for specific amounts for parking, shuttle to/from the airport, airfare, and hotel. The total amount of the stipend may be spent by the delegate on all convention items, and after convention.  MSEA delegates will submit all receipts for expenses that are $25 or more. 

Submitted by: Yvonne Baicich, Prince George’s County Educators’ Association
	Adopted, as amended
	Governance/ Helfman
	December 2014: Stipend will meet with the parameters of the NBI.
NBI complete.

	NBI 14-09: Support Legislation to Enhance Human Trafficking State Law

MSEA will seek and support legislation that allows for civil action by victims of forced labor and sex trafficking, mandatory restitution for such victims, and the distribution of profits from the sale of forfeited assets directly to victims and service providers who support victims.

Submitted by: Mona Long, Calvert Education Association
	Adopted
	Johnson
	December 2014: MSEA’s Human and Civil Rights Committee has scheduled an appointment with Delegate Jeff Waldstreicher for January 9, 2015 to discuss legislation to address the human trafficking issues raised in the NBI.  The meeting will include Mona Long and Richard Benfer from the HCR committee.
March 2015: HB 456 (Del. Morales) and SB 521 (Sen. Lee) seek to create a Workgroup to Study Safe Harbor Policy for Youth Victims of Human Trafficking.  MSEA aims to be included in this workgroup. Both bills have passed their respective chambers and are expected to pass the full General Assembly before the end of session, April 13, 2015.



	NBI 14-10: Support for Related Service Providers

The Maryland State Education Association (MSEA) will support local collective bargaining units’ efforts to negotiate the provision of appropriately qualified substitutes and/or additional support provided by qualified professionals for related service providers when they are on leave to ensure the continuity of services.

Submitted by: Stephanie Livesay, Howard County Education Association
	Adopted
	Harris
	December 2014: No update.
March 2015: MSEA will encourage all locals associations to submit the following language into their contracts where relevant:

Substitutes shall be provided for all classroom teachers (including media personnel and specialists, physical therapists, occupational therapists, school mental health therapists, speech-language pathologists, school psychologists, gifted and talented resource teachers, guidance personnel, teachers of the vision impaired, teachers of the hearing impaired, work study coordinators, trainer/teachers assigned to the county diagnostic center, audiologists, facilitators, supervisors, 11-month specialists, or coordinators ) who attend professional conferences and activities, including in-service meetings and approved teacher visitations to other county schools. Teachers identified as the teacher-in-charge or other approved chaperone for a pre-approved field trip will not use their own leave to attend that field trip. The provision of a substitute for the teacher in-charge or other approved chaperone will be based on the needs of that school and approved by the principal/designee.  District shall maintain a list of qualified psychologists, counselors, and school nurses who are willing to be available as substitutes. If a related service provider is using approved leave, missed service hours will not be reflected in the related service provider’s evaluation nor will they be subject to counseling or disciplinary action

	NB14-11: Compensation for All National Certifications

The Maryland State Education Association (MSEA) will support with letters to local associations, local collective bargaining units’ efforts to provide additional, equal compensation for all nationally board certified teachers and any other national certification that the local determines to meet rigorous and appropriate qualifying standards.

Submitted by: Donna Christy, Prince George’s County Educators’ Association
	Adopted
	Harris
	December 2014: No update.
March 2015: MSEA will encourage all locals associations to submit the following language into their contracts where relevant: 

National Board for Professional Teaching Standards— In order to promote high standards and continuing professional development, the parties agree that any teacher who has received National Board for Professional Teaching Standards (NBPTS) certification will have his/her regular scheduled salary increased by $2,500 annually. In order to receive this supplement, NBPTS certification and First Class Maryland certification must be maintained. 

Other National Certifications—In order to promote high standards and continuing professional development, the parties agree that any unit member who has received National certification in Speech/Language Pathology; Occupational Therapy, Physical Therapy, School Psychology, or Counseling will have his/her regular scheduled salary increased by $1,500 annually. Any athletic director who has achieved Certified Athletic Administrator certification from the National Interscholastic Athletic Administrators Association will have his/her regular scheduled salary increased by $500 annually. In order to receive this supplement, the national certification and First Class Maryland certification or Maryland State Board of Examiners license in the field must be maintained.
NBI complete.


	NB1 14-12: Officer and Board Candidate Filing Deadlines and Speeches

MSEA will permit pre-filed candidates, who have filed for candidacy by the Monday before the MSEA Fall RA and running for the positions of NEA Director, MSEA officers, and MSEA Board Members the opportunity to speak to the assembly for three minutes.

Submitted by: Theresa Dudley, Prince George’s County Educators’ Association
	Adopted
	Governance
	December 2014: No update.
March 2015: Time will be allotted on the MSEA Fall RA agenda to allow for speeches.

	NBI 14-13: Defining and Differentiating Special Education Planning and Special Education Case Management

MSEA will form a task force of members from across the state to:

1. Collect data from locals to determine if any local system:

a. Currently separates special education planning from special education case management

b. Defines special education planning and special education case management as separate responsibilities


2. Create model contract language that differentiates special education planning from special education case management.

Submitted by: Robin Syzmanski, Carroll County Education Association
	Adopted
	Governance
	December 2014: An email was sent to local presidents asking for recommendations of individuals to serve on this task force. The recommended task force members will be presented to the MSEA Board at its January 2015 meeting.
March 2015: Task force members were approved by the MSEA Board at its January 2015 meeting. Melanie Kozlowski will staff this task force, which held its first meeting in March.

	NBI 14-14: Military Enlistment is College and Career Ready

MSEA will make a formal request to the state superintendent and the State Board of Education to include military enlistment as part of the college and career readiness indicator and to any future state mandates which measures school progress.

Submitted by: Robin McNair, Prince George’s County Educators’ Association
	Adopted
	Governance
	December 2014: President Weller and Vice President Bost have requested that military enlistment be part of school accountability measures in the Stakeholder meetings with MSDE staff as they develop the Maryland accountability system.
NBI complete.


	NBI 14-15: Kindergarten Readiness Assessment (KRA)

MSEA calls upon the Maryland State Department of Education (MSDE)  to suspend the administration of the Kindergarten Readiness Assessment (KRA) until such time that the state can demonstrate that the assessment can be done in a manner that will provide the time necessary to assess and record the information gathered without usurping instructional time.  Further, MSDE will provide the validation for the continuation of the KRA as well as sufficient training and technology resources for future administration.

Submitted by: Abby Beytin, Teachers Association of Baltimore County
	Adopted
	Governance
	October/November 2014: Feedback was requested from kindergarten teachers via the HQ Communique and a WuFoo survey in October 2014. 
December 2014: President Weller and kindergarten teachers testified at the December 16 State Board of Education meeting and presented a report on the KRA based on member feedback. The called upon MSDE and the State Board to suspend administration of the KRA until critical revisions to the assessment and its implementation, as outlined in this document, are made.
March 2015: HB 1137 (Del. Shoemaker) and SB 699 (Sen. Jennings) were introduced to impose a moratorium on state standardized tests from PreK-grade 2.  This would include a moratorium on the KRA and an allowance for MSDE to pilot the test until it is proven to be ready and useful. The Senate voted the bill unfavorable. The House amended the bill to remove the moratorium, but to maintain a MSDE-led study on the appropriateness and usefulness of the KRA and other tests. This amended HB 1137 heads to the Senate for consideration.

	NBI 14-16

	Withdrawn
	
	

	NBI 14-17


	Failed
	
	

	NBI 14-18: Opposed Delay of Student Immunization

MSEA President Betty Weller will write a letter to MSDE and the Maryland Department of Health and Mental Hygiene opposing any extensions for state-mandated immunization of students entering our schools.

Submitted by: Janice Jeffers, Prince George’s County Educators’ Association
	Adopted
	Governance
	November 2014: President Weller sent a letter to Dr. Sharfstein at DHMH requesting additional information regarding the extension waivers. President Weller received a response from DHMH which noted that the extension was offered after careful consideration of the health and wellbeing of students and the school community. It allowed students who were out of compliance with new kindergarten and Grade 7 grade immunization regulations a one-time 45-day extension to comply. This was not an extension of all immunization requirements.
NBI complete.

	NBI 14-19: SLO Measurements

MSEA calls upon the Maryland State Department of Education (MSDE) to better educate and inform local school systems in order to avoid unilateral mandates, at the system or school level, for teachers to use specific assessments or measurements in Student Learning Objectives (SLO).

An SLO is to be teacher driven with site administrators in order to address the specific needs and targets of their student population.

Submitted by: Kevin Johnson, Wicomico County Education Association
	Adopted
	Governance
	December 2014: President Weller continues to emphasize to MSDE the importance of SLOs being teacher-driven. In December 2014, MSDE surveyed public schools teachers on SLOs. The results are not yet available.
March 2015: At the March State Board of Education meeting, materials were distributed with the following definition of SLOs: SLOs are most impactful when they are teacher constructed and classroom associated. MSDE continues to work with local school systems to move locals away from district driven SLOs toward SLOs that are teacher driven.


